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HENDERSON HILLS

BAPTIST CHURCH

Family Life Director
The Family Life Director will develop and maintain a comprehensive ministry for newborn — twelfth grades,
their families, and their leaders.

Department: Family Life
Reports To: Executive Pastor
Hours: 40

Responsibilities:
e Provide the main leadership and oversight to all the Family Life Ministries (birth through 12t grade)
of Henderson Hills.
o First and foremost, this entails acting as the direct overseer to the Hillside Kids Lead Director
and the Student Ministry Director.
Give ultimate oversight and responsibility for the budget related to all of Family Life Ministries.
Provide continuity between the unique ministries that minister to families.
Develop and maintain an overarching vision and trajectory for all the Family Life Ministries.
Ensure that all the Family Ministries of HHBC are safe, gospel-centered, fun, forward-thinking,
and aligned with the church’s overall mission, vision, and values.
¢ Initiate and/or bolster efforts to equip parents to lead and disciple their own children in the gospel.
o Understands and embraces Henderson Hills’ philosophy of family discipleship.
o Continually provide resources, training, and ministries to equip parents to disciple their own
children.
¢ Initiate and/or bolster efforts to equip and train volunteers.
o Ultimately responsible for ensuring that volunteers are trained, recruited, and protected.
o Ultimately responsible for ensuring that volunteers have completed all necessary background
checks and are cleared to serve.
e Act as a generalized minister of Henderson Hills.
o Disciple members of the church.
o Support other ministries as it pertains to families.
o Perform other duties as assigned by the Executive Pastor.
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Qualifications:

e Humility
e A mature Christian with deep convictions regarding:
o The Gospel

o Family and family discipleship
o Life-on-life discipleship
o Every member as a minister
e A call on their life by God towards Gospel Ministry —ideally in Children, Students, or Family Ministry
e Ability to set goals and develop strategic and long-term plans
e Heart to go beyond the status quo
e Strong people skills



e Exceptionally self-motivated
e Ateam player who is willing to adapt and lead through change
e A conviction that staff unity is paramount
e Strong communication skills
o Able to speak to our congregation on Sunday mornings and in other settings such as Church
Family Meetings, trainings, and camps
e Ability to model servant leadership
e Ability to lead leaders
e Ability to connect relationally with parents and children
e Ability to motivate others
e Proven strong abilities and experience in equipping leaders and working with teams
e A willingness and ability to pioneer new things and inspire others to new initiatives
e Must attend HHBC summer camps

Prerequisites:

e A bachelor’s degree is preferred at a minimum, with a master’s degree desired (or a willingness to
work towards a master’s degree)

e Children, youth, and/or family ministry experience (5+ years preferred)

e Proven ability to develop and implement strategy

e Basic knowledge of computer software

e Basic understanding of written communication skills

| acknowledge that | have read and understand the above job description in its entirety and am capable of
performing the stated requirements.

Signature Date

The above statements are intended to describe the general nature and level of work being performed by individuals
assigned to this position. They are not intended to be an exhaustive list of all duties, responsibilities, and skills
required of employees. Henderson Hills Leadership reserves the right to revise the position, its job functions,
minimum qualifications, and other aspects of the position in any way at any time.



